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A. Builds a good foundation of people for your unit. (You have to constantly recruit new people to staff your unit.)

B. Can broaden the unit's base of knowledge and specialties.  (Look for a diverse pool of talent to staff your unit.)
C. Continually brings new blood into the unit to stimulate creativity. (New people, more creativity in the unit.)
D. Alleviates unit turnover. (In CAP people are constantly moving and changing jobs, etc. Recruiting helps with this problem.)

E. Counteracts member burnout. (In order to rotate members through the different staff positions, you need enough members
to serve in each position.)

A. Develop a unit home page on the World Wide Web. (Surely you can find a cadet that would love to do this)

B. Hold several open houses annually. (Get Parents involved in the planning)
C. Attend career days at public schools. (Let your school faculty know what CAP is all about)
D. Encourage cadets to wear their uniforms to school once a month. (Get permission from School Faculty)

E. Display recruiting materials at stores, shopping malls, and airports.  (Ask for permission to do this)

F. Target recruit for members with special skills. (You may be surprised who you may find that is willing to join)
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